DOMINION EMPLOYMENT TRAINING SERVICES

APPLICATION FORM
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	Position applied for:
	 


Personal Details:
	Surname:
	 

	Forenames:
	 

	Current address (Including Postcode):
	 

 

	Telephone numbers (Mobile & Landline):
	 

	Email address:
	 


Employment History:
	Present employer:
	
	Job title:
	

	Date started:
	
	Salary:
	

	Duties and Responsibilities:

	 



	Notice Required?
	

	Reason for leaving:
	

	

	Previous posts (please start with the most recent and continue on another piece of paper if necessary):

	Job title:
	Employer:
	Dates (from-to):

	 
	 
	 

	 
	 
	 

	 
	 
	 


Please add rows as required. 

Education/training
	Qualifications:
	Dates attended:
	Grade:

	 

	 
	 

	Other relevant training, professional qualifications or work related skills (for example languages, shorthand, etc):

	 


	Are you undertaking any course of study at present? (if so, please give details)

	 


	Do you have membership of any professional bodies? (if so, please give details, including any offices held)

	 


	Supporting information

Please give any details you feel are relevant in support of your application, including why you are interested in this post. Use additional sheets if necessary.
 



	Other details

	Are you a British subject or a national of any EU country?
	Yes
	No

	If not, do you have the right to work in the UK and a current work permit?
	Yes
	No

	If so, please state the expiry date of your right to work in the UK and/or your work permit.
	 

	Where did you see the advertisement for the post?


	Convictions
Relevant positions, as stated in our recruitment advertisements, are subject to clearance through the Disclosure and Barring Service and are therefore exempted from the Rehabilitation of Offenders Act 1974.  As such, all pending prosecutions, convictions (whether or not they are spent), cautions and bind-overs must be disclosed.  Any convictions that are not relevant to the job will not prejudice any application.  However failure to declare a conviction, caution or bind-over may disqualify you from appointment or result in dismissal without notice when the discrepancy comes to light and details will be referred to the Police. NB/ It is an offence for a person to apply for or accept a post if they are prohibited from working with children or vulnerable adults.

Do you have any previous or pending convictions, cautions, reprimands or final warnings, which would not be filtered in line with current guidance?      YES / NO  If yes, please provide details below:



	Data protection
Information from this application may be processed for purposes registered by the Employer under the Data Protection Act 1998. Individuals have, on written request [on payment of a fee] the right of access to personal data held about them.

I hereby give my consent to Dominion Training processing the data supplied in this application form for the purpose of recruitment and selection.

Declaration
I declare that the information given in this application is to the best of my knowledge complete and correct.

Applicant's signature          ------------------------------------------------------------
Note: Any false, incomplete or misleading statements may lead to dismissal.
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